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Agile Process
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Turas Platform Architecture @ Iéi’ig.t:ze;iiit‘iﬁ,22?1?5‘.2&
identity managemen
solution.

Applications can easily share
— data with other applications
via a set of secure APIs.

All applications use a Ul
framework and style guide to
give a consistent and familiar
user experience.

3" party applications can be
developed and “plugged in"
to the Turas architecture by
installing specially created
packages that provide
functionality such as
integration to the identity
management system and a
client to access the Turas
APls.

Data is pulled into the Turas
Warehouse where it can be
reported from using SQL
Server Reporting Services
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TRANSFORMATION PHASE 1 (DECEMBER 2018)
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TURAS | Workforce Data ChristopherWroath@nes.scot.nhs.uk

Home Reports Data

Data

Workforce Data - Data Feeds

The data used by NES to create the reparts found on the Reports tab were created using the data sets available as OData feeds on this page (the red links). OData
{(Open Data Protocol) is a Microsoft standard allowing data to be accessed via websites in a consistent manner, whicl it other licatic d

reporting tools. To connect to the data please copy the link below a

follow ions for your selected tool. Please find links to the instructions
for some of the most commonly used reporting tools below.

« Power Bl - https://docs. microsoft.com/en-us/power-bi/desktop-connect-odata

- Excel-h /. d d-power-query-4441284d-9392-488 :

* Tableau- tabl / les_odata.htm

« Qlik-hteps://help.qlik.com/en-US/conn s Web_Connectors_help/Content/Connectors_QWC/Data-Source-Connectors/OData-Connectorhtm

You can find more technical info about how OData works here : hitps:

w.odata.org/gatting-started/basic-tutorial,

If you are getting errors when attempting to connect to a feed in Excel, please work through the following steps:

« Open Excel

Click on the "Date" tab.

Click "Get Data"

Click "Query Options”

Click "Clear Cache” then "OK

IMPORTANT - close Excel completely and re-open it then try ag:

Agenda for Change pay bands and points

nttps://nesworkforceplanningspiint.azurewebsites.net/odata/afcpaybands

ashe

Annual Survey of Hours and Earnings. Gross Hourly Pay, ghp, by year region and SOC code. Deflators are included to calculate real gross hourly pay. Source:

psi/ gov.ul ymentandlabourmarket/peop g kinghours

s

5. net/odata/ashe

These are data downloaded from the Care Inspectoprate’s datastore. the data are from 31 january 2016. Source:

p te.com/index,php/st o d-analysis
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TURAS | workforce Data Christopher.Wroatl

Home  Reports  Data Press‘FH to exit full screen

Consultant Scenario Planning

SuaLTId

Notes Medical scenarios

Accessibility Privacy Terms and Conditions

NHS

TURAS is developed by Yy
©2019 NHS Education for Scotland Scottand
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TURAS | Workforce Data

Home Reports Data

Reports

Consultant Scenario Plannning

An alternative version of the existing scenario
planning tool for medical consultants that
allows alterations to the consultant workforce
inflow of doctors trained in Scotland or from

other sources.
Consultant Scenario Plannning

Nursing &Midwifery Pathways

Nursing & Midwifery Pathways uses data from
several sources to develop a picture of pre-
and post-registration nursing and midwifery

education and the transition between

education and employment in NHS Scotland.

Accessibility Privacy Terms and Conditions

©2019 NHS Education for Scotland

Medical Profiles

The medical profiles report uses data from
several different sources to develop a picture

of PG medical training in Scotland.

Medical Profiles

ChristopherWroath@nes.scot.nhs.uk

Regional Radiologists &
Radiographers

The regional radiographers report uses NHS
Scotland information to examine the stocks
and flows of radiographers and radiologists in
each region and examines the trends in the
ratio of radiographers to radiologists between

the regions.

ts &Radiographers

NHS

TURAS is developed by ‘tauiaon
or




